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Aston Manor Cricket Club (AMCC) • Creating a welcoming, fair and accessible cricket environment
	Policy owner
	Aston Manor Cricket Club

	Approved by
	Aston Manor Cricket Club Committee

	Effective from
	January 2026

	Review
	At least annually, and sooner following material ECB/regulatory change



1. Purpose and commitment
Aston Manor Cricket Club is committed to making cricket a game in which everyone can participate, contribute, develop and feel that they belong. As a community cricket club in Birmingham, AMCC serves people from a wide range of ethnic, religious, cultural, social and economic backgrounds across junior and adult cricket. We recognise that this diversity is a strength and that inclusion requires active, practical action rather than simply treating everyone the same.
The Club will promote equity, diversity and inclusion (EDI), remove unnecessary barriers to participation, provide fair access to opportunity and challenge discrimination, harassment, victimisation, exclusion and inappropriate behaviour.
	Our standard
Everyone involved with Aston Manor CC should be treated with dignity and respect and should be able to enjoy cricket in an environment that is safe, welcoming and inclusive.


2. Scope
This policy applies across all AMCC activities and to everyone connected with the Club, including:
senior and junior players, prospective players and members;
parents, guardians and carers;
coaches, captains, team managers, match officials and scorers;
Committee members, Club Safeguarding Officers, employees, contractors and volunteers;
social members, guests, spectators and visitors, so far as the Club can reasonably regulate their conduct;
opposition teams and officials while attending AMCC premises or AMCC-run activities.
It applies to matches, training, trials and selection, coaching, junior activities, meetings, social events, tours, use of facilities and changing areas, Club communications, WhatsApp/group chats, websites and social media, and conduct at home or away where there is a clear connection to AMCC or cricket.
3. What equity, diversity and inclusion mean at AMCC
Equity: Recognising that people may face different barriers and may reasonably need different support or adjustments to have a fair opportunity to participate.
Diversity: Valuing the range of backgrounds, identities, experiences, perspectives and abilities within our Club and community.
Inclusion: Creating an environment where people are respected, heard, able to contribute and able to take part without avoidable barriers.








4. Protected characteristics and wider inclusion
AMCC will not discriminate on the basis of any Protected Characteristic under the Equality Act 2010. At the date of this policy these are:
age;
disability;
gender reassignment;
marriage and civil partnership;
pregnancy and maternity;
race;
religion or belief;
sex;
sexual orientation.
The Club’s wider inclusion commitment also recognises that barriers can arise from socioeconomic circumstances, caring responsibilities, language, culture, education, cricketing experience and other personal circumstances. These factors are not all statutory Protected Characteristics, but AMCC will seek to prevent unfair exclusion and widen access wherever reasonably practicable.
5. Our commitments
5.1 Access and participation
Make membership, cricket programmes and volunteering opportunities as accessible and transparent as reasonably practicable.
Seek to understand barriers affecting participation in our local community and consider proportionate steps to reduce them.
Provide reasonable adjustments for disabled participants where required by law and, where practicable, go beyond minimum requirements to support participation.
Avoid unnecessary rules or practices that disproportionately exclude particular groups unless they can be objectively justified.
5.2 Selection, coaching and development
Base cricket selection and development decisions on relevant, transparent cricketing considerations such as ability, performance, conduct, availability, development needs and team balance.
Provide players, particularly juniors and developing players, with fair opportunity to learn, train and progress.
Ensure selection, captaincy, coaching, volunteering and leadership decisions are not influenced by stereotypes, favouritism linked to a Protected Characteristic, or discriminatory assumptions.
Encourage coaches and captains to communicate decisions respectfully and to consider individual development needs.
5.3 Junior cricket
Create an age-appropriate, supportive environment in which children and young people are respected and able to participate safely.
Work with parents and guardians while keeping the welfare and development of the child central.
Address bullying, discriminatory language, exclusion and harmful banter promptly.
Apply the Club’s safeguarding procedures whenever an EDI concern also raises a safeguarding or child-welfare issue.
5.4 Religion, culture and personal needs
Respect religious belief and non-belief and consider reasonable requests connected with faith, observance, dress and dietary requirements.
Where reasonably practicable, consider important religious observance when planning activities while recognising fixture and competition constraints.
Promote respectful use of shared spaces and facilities and avoid assumptions about an individual’s cultural or religious preferences.
5.5 Facilities and accessibility
Seek to make Club facilities welcoming and usable for the widest reasonable range of participants.
Consider privacy, dignity, disability access and individual needs when managing changing and welfare facilities.


Invite participants to raise accessibility needs with a Club Safeguarding Officer or appropriate Committee member so reasonable solutions can be explored.
5.6 Communication and online conduct
Club communications should be respectful, inclusive and suitable for the audience.
Discriminatory jokes, slurs, stereotypes, memes, images, messages or targeted exclusion are unacceptable in AMCC WhatsApp groups, social media or other digital channels.
Online conduct connected with AMCC may be addressed by the Club even where it takes place away from Club premises.
6. Responsibilities
	Role
	Responsibility

	Club Committee
	Owns this policy, provides leadership, monitors implementation and ensures concerns are acted on appropriately.

	Club Chairman
	Provides senior accountability and helps ensure EDI is reflected in Club governance, decisions and culture.

	Club Safeguarding Officers
	Primary contact for concerns raised under this policy and lead/coordinate safeguarding action where relevant.

	Captains, coaches and team managers
	Set standards within teams, challenge inappropriate conduct and support fair participation and development.

	All members and participants
	Treat others with dignity, follow this policy, challenge or report inappropriate behaviour where safe to do so, and cooperate with legitimate enquiries.


7. Raising an inclusion concern
A person who experiences or witnesses exclusion, unfair treatment or behaviour inconsistent with this policy is encouraged to raise it. The normal first point of contact is a Club Safeguarding Officer. If the concern involves a Safeguarding Officer, creates a conflict of interest, or the person does not feel comfortable using that route, it may be raised with the Club Chairman or another appropriate Committee member.
Concerns involving possible discrimination will also be handled under the AMCC Anti-Discrimination Policy. Nothing in this policy prevents any person from reporting directly to the Cricket Regulator, the relevant league or Recreational Cricket Board, the police or another competent authority where appropriate.
8. Responding to concerns
Listen and take the concern seriously without making premature findings.
Consider immediate safety, welfare, safeguarding, confidentiality and conflict-of-interest issues.
Record sufficient factual information and preserve relevant evidence where appropriate.
Decide the appropriate route: supportive/informal resolution where suitable, formal Club process, safeguarding referral, disciplinary process, or external/regulatory referral.
Take timely and proportionate action and communicate appropriately with those involved.
Protect people from retaliation or victimisation for raising or supporting a concern in good faith.
Informal resolution will not be used to minimise serious discrimination, safeguarding concerns, threats, violence or conduct that should be referred externally.
9. Monitoring and practical action
The Committee will review this policy at least annually.
AMCC will periodically consider whether membership, participation, volunteering and leadership opportunities are reaching the communities the Club serves.
The Club will use feedback, complaints and safeguarding/disciplinary learning to improve practice.


Relevant volunteers and leaders should be made aware of the policy and any ECB training or guidance appropriate to their role.
The Club will keep its public information and reporting routes reasonably accessible and up to date.
10. Relationship with the Anti-Discrimination Policy
This EDI Policy sets out AMCC’s positive commitment to inclusion. The separate AMCC Anti-Discrimination Policy sets the minimum behavioural standard, adopts the ECB Anti-Discrimination Regulations into the Club’s framework, and explains reporting, escalation and possible sanctions.
References and status
This policy is designed to operate alongside, and not replace, applicable law, ECB regulations, league rules, safeguarding requirements and the Club’s constitution/disciplinary arrangements. Where an ECB regulation is 

mandatory, the ECB regulation prevails over any inconsistent local wording.
England and Wales Cricket Board (ECB), Anti-Discrimination Regulations, effective 3 March 2025 (as amended from time to time).
ECB, Anti-Discrimination Regulations Guidance Notes.
ECB, General Conduct Regulations for Recreational Cricket, version in force from 1 April 2026, and associated Recreational Conduct Regulations/guidance where applicable.
ECB, Equity, Diversity and Inclusion framework and current EDI strategy/action plan.
Equality Act 2010 and other applicable UK legislation.


Current ECB regulations: www.ecb.co.uk/about/policies/regulations/recreational-cricket
ECB EDI information: www.ecb.co.uk/about/edi
Note: ECB policies and regulations may be amended. The Club Committee should check the current ECB versions at each annual review.
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