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Aston Manor Cricket Club (AMCC) • Zero tolerance for unlawful and cricket-related discriminatory conduct
	Policy owner
	Aston Manor Cricket Club

	Approved by
	Aston Manor Cricket Club Committee

	Effective from
	January 2026

	Review
	At least annually, and sooner following material ECB/regulatory change



1. Policy statement
Aston Manor Cricket Club is committed to providing a cricket environment in which everyone is treated with dignity and respect. Discrimination, discriminatory harassment and victimisation have no place at AMCC.
AMCC adopts and will enforce the ECB Anti-Discrimination Regulations as in force and amended from time to time. This Club policy explains how those standards apply within the AMCC environment and how concerns should be reported and managed. It does not reduce, replace or override any mandatory ECB regulation.
	Important regulatory position
ECB Anti-Discrimination Regulations require clubs under ECB/member jurisdiction to adopt and enforce the Regulations. They also impose a reporting obligation on specified senior/decision-making individuals, including a chair and lead safeguarding officer (or equivalent), where they are aware of, or have reason to believe there has been, a breach.


2. Scope
This policy applies to:
all senior and junior players and members;
parents, guardians and carers;
coaches, captains, team managers, scorers and match officials;
Committee members, Club Safeguarding Officers, employees, contractors and volunteers;
social members, guests, spectators and visitors where the Club can reasonably regulate their conduct;
Club-organised activity and conduct with a sufficient connection to AMCC or cricket, including matches, training, trials, selection, meetings, events, tours, facilities, changing areas, travel, WhatsApp/group chats and social media.
ECB regulatory jurisdiction may differ depending on the person, competition and circumstances. Where conduct falls within ECB, league or Recreational Cricket Board jurisdiction, AMCC will cooperate with the appropriate process.
3. Protected Characteristics
For the purposes of the ECB Anti-Discrimination Regulations, Protected Characteristics are those defined in the Equality Act 2010 from time to time. At the date of this policy they are:
age;
disability;
gender reassignment;
marriage and civil partnership;
pregnancy and maternity;
race;
religion or belief;
sex;
sexual orientation.

4. Prohibited conduct
Consistent with the ECB Anti-Discrimination Regulations, prohibited conduct includes:
4.1 Discrimination
Discriminating against a person or people because of a relevant Protected Characteristic, by act or omission, directly or indirectly, unless permitted by law.
4.2 Discriminatory harassment
Conduct related to a relevant Protected Characteristic that has the purpose or effect of violating another person’s dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment. When considering effect, relevant factors include the affected person’s perception, the circumstances and whether it is reasonable for the conduct to have that effect.
4.3 Victimisation / retaliation
Subjecting someone to a detriment because they have made, may make, or are believed likely to make a good-faith allegation or complaint about discriminatory conduct, or because they have participated in good faith in a process considering such conduct.

4.4 Perceived or misdirected discrimination
Conduct can breach the ECB Regulations even if the person targeted does not actually possess the characteristic referred to. For example, discriminatory abuse is not excused because an assumption about the recipient’s identity was wrong.
5. Examples relevant to cricket and AMCC
Depending on context and seriousness, unacceptable conduct may include:
racial, religious, sexist, homophobic, transphobic, age-related or disability-related slurs or abuse;
discriminatory 'banter', jokes, chants, nicknames, gestures, stereotypes, images or memes;
targeted comments about a person’s accent, nationality, skin colour, faith, clothing, disability, sex or other Protected Characteristic;
excluding someone from selection, coaching, opportunities, facilities or Club activity for a discriminatory reason;
unfairly applying rules or practices that disadvantage a protected group where not lawful or objectively justified;
bullying or humiliating a junior or adult participant in connection with a Protected Characteristic;
discriminatory comments from the boundary, pavilion, changing area or social space;
discriminatory posts, direct messages or content in an AMCC-connected WhatsApp group or social-media environment;
pressuring a person not to report discrimination, punishing them for reporting it, or treating a witness adversely for supporting a complaint.
Context matters, but describing discriminatory conduct as a joke or banter does not by itself make it acceptable.
6. Duty on the Club
AMCC will seek to provide an effective, timely and proportionate response to alleged discriminatory conduct within its jurisdiction. The ECB Regulations provide that a Cricket Organisation can itself breach the Regulations by failing to provide such a response to an alleged breach carried out by an individual or organisation under its jurisdiction.
7. How to report a concern
The primary AMCC reporting route is to a Club Safeguarding Officer. A report may be made by the person affected, a parent/guardian, witness, teammate, coach, official, volunteer or another person with relevant information.
Reports should preferably be made promptly and include what happened, when and where it happened, who was involved, any witnesses, and any available messages, screenshots, photographs, video or other evidence.
A report will still be considered if all information is not available or if it is made after a delay.
If the concern involves a Club Safeguarding Officer, or there is an actual or perceived conflict of interest, the concern should be raised with the Club Chairman or another appropriate Committee member.
A person may report discrimination directly to the Cricket Regulator. This Club process is not a prerequisite to doing so.
Where appropriate, a matter may also be reported to the relevant league, Recreational Cricket Board, safeguarding authority or police.
8. Safeguarding and immediate risk
Where a discrimination complaint involves a child, adult at risk, sexual misconduct, threats, violence, coercion or another safeguarding concern, the Club’s safeguarding procedures take priority for immediate welfare action. The Club Safeguarding Officers will consider referral to the appropriate cricket safeguarding structure and/or statutory authority. The existence of a safeguarding process does not prevent a separate discrimination or disciplinary process where appropriate.
9. What AMCC will do when a report is received
Acknowledge the concern and identify an appropriate person to manage the Club response.
Assess immediate safety, safeguarding, welfare, conflict-of-interest and evidence-preservation needs.
Make an appropriate factual record and, where proportionate, obtain accounts and relevant evidence.
Consider whether the matter must or should be reported to the Cricket Regulator, league, Recreational Cricket Board, police or another authority.
Consider whether interim measures are necessary. These are protective, not a finding of guilt, and may include temporary restrictions on attendance, contact, coaching, selection or participation where lawful and proportionate.
Use the applicable Club, league, Recreational Cricket Board or ECB disciplinary route. AMCC will not run a parallel process that improperly prejudices an external regulatory, safeguarding or criminal investigation.

Communicate outcomes to relevant parties to the extent appropriate, lawful and consistent with confidentiality and safeguarding requirements.
10. Mandatory reporting to the Cricket Regulator
Under the ECB Anti-Discrimination Regulations, a 'Relevant Individual' includes specified senior roles such as a chair and lead safeguarding officer (or equivalent) of a Cricket Organisation. A Relevant Individual is required to report to the Cricket Regulator a matter that they are aware of, or have been given reason to believe, is a breach of the Anti-Discrimination Regulations.
Accordingly, AMCC's Club Chairman and relevant lead safeguarding role(s) must not promise that a suspected regulatory breach will remain solely within the Club. They must comply with applicable ECB reporting obligations. Other Club personnel should promptly pass relevant concerns to the Club Safeguarding Officers or Club Chairman so that the correct reporting decision can be made.
11. Fairness, confidentiality and conflicts
Reports will be handled sensitively and information shared on a need-to-know basis, subject to safeguarding, legal and regulatory obligations.
Absolute confidentiality cannot be guaranteed where information must be shared to protect someone, investigate fairly or meet an ECB/legal reporting duty.
The person complained about should be given a fair opportunity to understand and respond to allegations through the applicable process.
No person with a material conflict of interest should determine the complaint or disciplinary outcome.
AMCC will not tolerate retaliation, intimidation or victimisation of a complainant, witness or person assisting a process in good faith.
Knowingly false or malicious allegations may themselves be dealt with under appropriate Club rules; an allegation that is not upheld is not, by itself, evidence that it was made maliciously.
12. Possible action and sanctions
The action available will depend on the applicable rules, jurisdiction, seriousness, safeguarding considerations and findings. Subject to the Club’s constitution/rules and any governing disciplinary framework, action may include:
education, guidance, apology or restorative action where appropriate;
formal warning or behavioural conditions;
removal from a Club communication channel or Club activity;
temporary suspension or restriction from training, selection, coaching, volunteering, events or Club premises;
formal Club disciplinary proceedings;
suspension or termination of Club membership where permitted by the Club’s rules;
removal of a volunteer, coaching, captaincy or Committee responsibility where permitted;
referral to the relevant league, Recreational Cricket Board, Cricket Regulator or safeguarding authority;
referral to police or another statutory authority where appropriate.
Any sanction must be imposed through a process with the necessary authority. Where ECB or league regulations govern the disciplinary matter, AMCC will follow or cooperate with that framework rather than inventing an inconsistent local sanction.
13. Spectators, visitors and opposition
AMCC expects spectators, visitors and opposition representatives at its premises and activities to comply with the same basic standard of dignity and respect. Where AMCC has authority to do so, discriminatory behaviour may result in a person being challenged, asked to stop, removed from the venue or restricted from future attendance. Incidents involving opposition teams, officials or spectators may also be reported to the relevant club, league, Recreational Cricket Board or Cricket Regulator.
14. Online and social-media conduct
This policy applies to online conduct where there is a sufficient connection with AMCC or cricket. Members must not use Club-branded or Club-connected digital spaces to discriminate, harass or victimise. Captains, coaches and group administrators should preserve relevant evidence and refer serious concerns rather than attempting to resolve them through public argument in a group chat.
15. Training, awareness and review
The Committee will make this policy available to members and relevant volunteers.


Captains, coaches, Safeguarding Officers and Committee members should understand the reporting routes and responsibilities relevant to their role.
The Committee will review this policy at least annually and following significant changes to ECB regulations or applicable law.
Learning from incidents will be used to improve Club culture, communication and prevention.
16. Key contacts and external reporting
	Route
	Use

	Club Safeguarding Officers
	Primary AMCC contact for discrimination and safeguarding concerns.

	Club Chairman / appropriate Committee member
	Alternative where the Safeguarding Officer route is unsuitable or conflicted.

	Cricket Regulator
	Direct external route for reporting discrimination in cricket; use the current reporting route published by the ECB/Cricket Regulator.

	Relevant league / Recreational Cricket Board
	May have jurisdiction or responsibilities under recreational cricket disciplinary arrangements.

	Police / statutory services
	For emergencies, suspected criminal conduct or where statutory safeguarding action is required.


References and status
This policy is designed to operate alongside, and not replace, applicable law, ECB regulations, league rules, safeguarding requirements and the Club’s constitution/disciplinary arrangements. Where an ECB regulation is mandatory, the ECB regulation prevails over any inconsistent local wording.
England and Wales Cricket Board (ECB), Anti-Discrimination Regulations, effective 3 March 2025 (as amended from time to time).
ECB, Anti-Discrimination Regulations Guidance Notes.
ECB, General Conduct Regulations for Recreational Cricket, version in force from 1 April 2026, and associated Recreational Conduct Regulations/guidance where applicable.
ECB, Equity, Diversity and Inclusion framework and current EDI strategy/action plan.
Equality Act 2010 and other applicable UK legislation.

Current ECB regulations: www.ecb.co.uk/about/policies/regulations/recreational-cricket
ECB EDI information: www.ecb.co.uk/about/edi
Note: ECB policies and regulations may be amended. The Club Committee should check the current ECB versions at each annual review.


[image: ]
image1.jpeg
G




image2.png
% Aston Manor Cricket Club
Founded 1903





image3.png




image20.png




image4.png




